
Outcome evaluation
1st September 2020



• Contents of the questionnaires have been taken from:

Professional needs
assessment

Learning outcomes of training 
modules

Camille qeustionnaires



First Section 1/3
Sex □ Male

□ Female
□ Other
□ Prefer not to say

Country □ UK (Scotland)
□ UK (England)
□ Germany
□ Italy
□ Finland
□ France
□ Poland

What is the highest level of education you have 
completed?

□ Grammar school
□ Vocational/technical school (2 year)
□ High school or equivalent
□ Bachelor’s degree
□ Master’s degree
□ Doctoral degree
□ Other: _________________________



First Section 2/3
What is your current working role? □ Psychologist

□ Social worker
□ Educator/education support staff
□ Nurse
□ Doctor
□ Specialist medical practitioner
□ Psychiatrist/neuropsychiatrist
□ Teacher (primary/secondary school)
□ Teacher (kindergarten/pre-school)
□ Voluntary agency worker
□ Other:  _________________________

Previous learning experiences on empowerment 
programmes in the last 5 years?

□ Yes
□ No

What is your main workplace? □ Hospital
□ Advice/support/counselling centre
□ Medical centre/health centre/mental health centre
□ Social welfare centre/ social care centre
□ School
□ Other ___________________________



First Section 3/3
Who are the direct recipients of your 
work/intervention? (multiple answers possible)

□ Children (as individuals)
□ Adolescents (as individuals)
□ Adults (as individuals)
□ Families (family-based approach)
□ Other ____________________

How long have you been working in your current 
professional field? Number of years: _________________

Age Year of birth: ___________________

Initials of your mother’s maiden name? 
(Example: Anne Smith = AS) __________

For matching



Dimensions
• For each item (either related to their knowledge, skills), we suggest to ask all the 

professionals participating in the training in each country to self-assess:

• Their perceived awareness (5 point Likert-type scale)

• Their perceived competence (5 point Likert-type scale)



• For each item the perceived awareness and the
perceived competence will be self-assessed through a
5 point Likert-type scale.

The scales were chosen taking into account relevant
scientific literature (Camille article published
included).







• Intended Learning Outcomes to be assessed are grouped according to 
the modules

• Questionnaire can be customised for each country in case they decide 
not to do a specific module.



Method of administration

• The outcome evaluation questionnaire will be carried out BEFORE and AFTER the training. The partners agreed that the 
trainees will be asked to fill in the questionnaire immediately before the training and immediately after the training.

• Web-survey methodology for the data collection. Synergia can implement the online questionnaire once the partners 
have provided the questionnaire translation. The coordinating partner in each center will be free to use the on-line or the 
off-line (by printing the questionnaire) version to give out the questionnaire to the trainees according to the IT equipment
available at the training venue. 

• Those centers that will opt for the off-line version will be asked to upload the data collected in the on-line version. 

BEFORE AFTERTraining



Data analysis

• Anagraphical (sex, age) and professional (years of experience, 
professional profile) information will be collected both trainees
invited in order to perform some cross-tabulation analysis, analysis of 
variance, together with some principal component and factor
analysis and cluster analysis.

• In the ex-post version, we included some open questions to evaluate 
the training (strengths, weaknesses, suggestions, etc.).



Changes introduced after 6th online meeting

• Number of items reduced in order to reduce time to fill in 
questionnaire. Questions are now only based on the list of intended
learning outcomes.

• ‘Importance’ dimension dropped. In CAMILLE every participant used
to rate every skill or knowledge as extremely important both before
and after training.

• A final decision on the timing of the ex-post evaluation has been
taken: ex-post questionnaires will be distributed immediately after 
the trainig. 
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